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Kate Axelsen Foster, Assistant Director
kate.axelsenfoster@maine.edu
The University of Maine is an EEO/AA employer, and does not discriminate on the
grounds of race, color, religion, sex, sexual orientation, transgender status, gender
expression, national origin, citizenship status, age, disability, genetic information or
veteran’s status in employment, education, and all other programs and activities. The
following person has been designated to handle inquiries regarding non-discrimination
policies: Sarah E. Harebo, Director of Equal Opportunity, 101 North Stevens Hall,
University of Maine, Orono, ME  04469-5754, 207.581.1226, TTY 711 
(Maine Relay System).






Contact us (by phone or email) to
discuss your recruiting needs and
develop a strategy. 
Post your open positions through
CareerLink.
Participate in Career Fairs.
Schedule a campus visit, consider
hosting an information table or
information session, schedule on-
campus interviews, and / or other
related activities. 
Keep in touch. Keep us informed of
who you have hired.















We have had  an astic success with our
UMaine interns.  They come to us with good
engineering/problem-solving skills and great
work ethics.  We put them on projects that
we really need to get done and count on them
to deliver, which they have done consistently.
 We will continue to use UMaine as our
primary source of  alen .
We truly value our internship partnership
with UMaine, and look forward to continuing
to provide a robust Summer Intern program
that includes workplace experience,
professional skills development 
and social engagemen .
Recruit and interview UMaine applicants
for your internships, and full-time
positions through the Career Center. 
We host over 100 companies each year 
and offer support and facilities 
to ensure a successful visit.
Increase your company's visibility on
campus by scheduling an information
table or session. These sessions allow 
you to meet prospective candidates,
discuss opportunities, and connect 
with faculty members regarding
classroom presentations.
We host a comprehensive Career Fair 
and an Engineering Job Fair each year,
along with many networking events. 
 These events are a great way for you to
meet prospective candidates and collect





List your jobs openings through 
CareerLink. This campus-wide job
board enables you to reach the 
talented pool of UMaine candidates
across the many undergraduate and
graduate degree programs.
Job Postings & CareerLink
The Career Center is the point of
contact to consult when establishing
internships for UMaine students. 
See our Internship Guide on the Career
Center website for more details. 
Internships
Social Media
We can assist in developing a strategy for
marketing your on-campus recruiting
visit with additional promotion through
targeted social media campaigns, reaching
larger numbers of your ideal candidates.
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